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Sick Leave Due to COVID-19 
 

Some counties have asked how to report emergency sick leave due paid under the Families First 
Coronavirus Response Act (FFCRA). 
 
The emergency sick leave will generally be subject to regular withholdings and reporting requirements as 
compensation paid to the applicable employees. The emergency sick leave will, therefore, be plan 
“compensation” under CERF rules because it will be paid by the employer and reported on Form W-2. The 
employee and county contributions should continue to be made from the paid sick leave compensation. 
 

Empower Banking Information 
 

CERF has moved trustee services for the CERF 457 and 401(a) Plans from Wells Fargo to Great-West 
Trust.  This impacts the address that paper checks or wires to fund contributions to the CERF 457 and 
401(a) Plans are directed.  Effective immediately, please begin directing your funds to the updated 
addresses below. This was a planned change and is not in response to the current COVID-19 situation.  
 
ACH debit: No change is necessary, but please be aware that the ACH request will come from Great-West 
instead of Wells Fargo. 
 
Check sent via regular U.S. mail:  
 

Great Trust Company, LLC 
P.O. Box 560877 
Denver, CO 80256-0877 

 
Check sent via overnight mail: 
 

Great West Trust Company, LLC 
10035 E 40th Avenue, Suite 100 
Dept  0877 
Denver, CO  80238 

 
Wire: 
 

US Bank 
Great West Trust Company, LLC 
Account # 103655774323 
Routing ABA # 102000021 
Ref – plan # 

 

http://www.mocerf.org/


 

Reporting Layoffs 
 

If a county chooses to lay off an employee, this would not be the same as terming the employee. The 
service before being laid off would remain as creditable service for the employee. The period the employee 
was laid off would not be considered a break in service. Although he or she would not receive creditable 
service for this time period, the employee would still be considered to have continuous service to count 
towards vesting status.  
 
CERF would not expect any salary for the employee while he or she is laid off.     

 
Please use the Employment Change tab, Employment Leaves, and select “Other” as the leave type when 
submitting the change to CERF.  If you have questions or need assistance, please contact your Benefits 
Specialist. 
 

Annual CERF Pension Statements 
 

CERF plans to mail annual statements by the end of April. Statements will be sent to members with at least 
two years of service. The statements will show a projected benefit at age 62. Employees already age 62 
will see a projected benefit based on their current service. 
 
The annual statement also shows current beneficiaries on file with CERF. 
 
 
 


